NON-DISCRIMINATION
& AFFIRMATIVE ACTION
POLICY STATEMENT

Non-discrimination & Affirmative Action

Merit Network as an equal opportunity/affirmative action employer, complies with all applicable federal and state laws
regarding nondiscrimination and affirmative action. Merit Network is committed to a policy of equal opportunity for all per-
sons and does not discriminate on the basis of race, color, national origin, age, marital status, sex, sexual orientation, gender
identity, gender expression, disability, religion, height, weight, or veteran status in employment. Inquiries or complaints may be
addressed to the Equal Employment Opportunity (EEO] Officer at Merit's offices located at 1000 Oakbrook Dr., Suite #200
Ann Arbor, MI 48104, 734-527-5700.
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NON-DISCRIMINATION POLICY

Policy

Merit Network, in its employment and human resource policies and practices, will not discriminate against any individual be-
cause of race, color, national origin, age, marital status, sex, sexual orientation, gender identity, gender expression, disability,
religion, height, weight, or veteran status, except as allowed by the need for bona fide occupational qualifications. Reason-
able accommodation will also be provided to persons with disabilities, to disabled veterans, and to accommodate religious
practices. Inquiries or complaints may be addressed to the Equal Employment Opportunity (EEQ) Officer at Merit's offices
located at 1000 Oakbrook Dr., Suite #200 Ann Arbor, M1 48104, 734-527-5700.
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